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Let's Talk About a few Rights and Responsibilities for Teachers
1. Teachers Have the Right to Suspend Students from Class

Education Code 48910 states that a teacher may suspend any pupil from the teacher's class, for any of the acts
enumerated in Section 48900, for the day of the suspension and the day following. The teacher shall immediate-
ly report the suspension to the principal of the school and send the pupil to the principal or the principal's de-
signee for appropriate action. If that action requires the continued presence of the pupil at the school site, the
pupil shall be under appropriate supervision, as defined in policies and related regulations adopted by the gov-
erning board of the school district. As soon as possible, the teacher shall ask the parent or guardian of the pupil
to attend a parent-teacher conference regarding the suspension. Whenever practicable, a school counselor or a
school psychologist shall attend the conference. A school administrator shall attend the conference if the teacher
or the parent or guardian so requests.

The pupil shall not be returned to the class from which he or she was suspended, during the period of the sus-
pension, without the concurrence of the teacher of the class and the principal.

A pupil suspended from a class shall not be placed in another regular class during the period of suspension.
However, if the pupil is assigned to more than one class per day this subdivision shall apply only to other regular
classes scheduled at the same time as the class from which the pupil was suspended.

A teacher may also refer a pupil, for any of the acts enumerated in Section 48900, to the principal or the princi-
pal's designee for consideration of a suspension from the school. Suspension from the school is determined by
the administration.

2. Teachers Are Protected from Walk-In Parent Conferences

All parent conferences must be scheduled in advance. No parent should appear at a teacher’s door and demand a
parent conference then and there. If a parent comes to your classroom for an immediate parent conference, send
the parent to the office or contact the office. If an administrator brings a parent to your classroom for an immediate
parent conference contact a Building Rep as soon as possible.

All parental requests for parent conferences shall be honored (K-12). When a conference which is not regularly scheduled is
requested by a site administrator, the Bargaining Unit member shall be notified a minimum of one (1) day in advance except in
those situations when a delay in the conference will result in great personal hardship to the student and/or parent/guardian. In
such cases the site administrator or the administrative designee shall notify the Bargaining Unit member with respect to the
reasons for the conference. These emergency requests shall be honored within the Board Day without interrupting instruction
unless the Bargaining Unit member has a prior commitment to a District related responsibility or is unable to meet due to ill-
ness. (Article IV. Section 1.6)

3. Teachers Select and Supervise Classroom Volunteers

Teachers often request parent volunteers in their classrooms. It is the decision of the teacher whether or not parent
volunteers fit the instructional program.
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Please Join
Assemblymember Cristina Garcia
for an upcoming

Teacher’s
Roundtable

When:  Wednesday, September 21st
4:30PM-6:00PM

Where: Bellflower Unified School District
Board Room of the District
Administration Building

16703 South Clark Avenue,

Bellflower, CA 90706
*Parking is on the south side of the District Office off of Flower and
Clark Blvd.

Join me and teachers across the 58" District in a roundtable discussion on current
issues facing education. Topics of discussion may include, but are not limited to:
Local Control and Accountability Plan (LCAP) language, Common Core, and
disciplinary issues. This will be a great opportunity to engage in an open discussion
on the most pressing challenges facing schools today. This discussion is open to all
teachers within the 58" Assembly District.

For more information or to RSVP, please contact Christina Asadourian at
Christina.Asadourian@asm.ca.gov or call my District Office at (562) 861-5803.

DISTRICT OFFICE: 8255 Firestone Blvd. Suite 203 « Downey, CA 90241
(562) 861-5803 « Fax: (562) 861-5158
E-MAIL: assemblymember.garcia@assembly.ca.gov
WEBSITE: www.asmdc.org/garcia



2016-2017
GLBT Safety in School
Grant and Scholarship Program
In Honor of Guy DeRosa

PURPOSE OF PROGRAM

The California Teachers Association (CTA) GLBT Safety in Schools Grant and Scholarship Program in
honor of Guy DeRosa was created to promote human and civil rights by making our public schools safe

for lesbian, gay, bisexual, transgender and questioning/queer persons.

The program was renamed in 2009 in the memory of CTA member and educator Guy DeRosa. Guy was

a lifelong advocate for civil and human rights and LGBTQ+ issues.
SCHOLARSHIPS UP TO $2500

The scholarship program will support self-identified LGBTQ+ members enrolled in a teacher/counseling
credential or graduate program who are pursuing a career in public education and who understands
the importance of LGBTQ educators as role models in our public schools. Applications are expected to
address any experiences and/or personal philosophy, the benefits the LGBTQ+ public school communi-

ty.
GRANTS UP TO $2500

The grant program will support projects and presentations that promote understanding and respect for

LGBTQ+ persons. Grants are to be used directly with students.

e CTA members can submit LGBTQ+ projects and presentations for public school students

and/or employees.

e Special consideration will be given to projects that recognize, promote, and celebrate ethnic
diversity among LGBTQ+ youth.

e Projects may include the establishment or development of a Gay Straight Alliance (GSA).
DEADLINE FOR SUBMISSION IS DECEMBER 16
Applications for grants and scholarships must be received by 11:59 p.m. Friday, December 16, 2016.

TO APPLY ONLINE GO TO: WWW.CTA.ORG/SCHOLARSHIPS



