September 29, 2003

Contact

Montebello Teachers Association/California Teachers Association/National Education Association « SI8 W Whittier Blvd Montebello 90640 -« (323) 722-5005 + montebelloteachers.org

© S

Tames
NI\

B argaining Update ~ Bargaining Continues October 2 & 3
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The Board and the Association will meet to discuss issues concerning student stand-
ardized tests in relation to Bargaining Unit members’ working conditions. This is the fi-
nal item expected to be agreed upon prior to the Executive Committee taking the pack-
age to ratification.
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The Contract refers to three types of days: Board days, casl i;aﬁ,"g,ﬁﬁfg}ifbeneﬁt

professional days and instructional days.
*The professional day is the Board Day except for offi-
cial meetings, instructional times and 7 minutes prior
to the beginning of school. Teachers need not be
on campus during the Professional Day.

Student Discipline Forum C CS!:_
. Wednesday, Oct 1 ommi
*The Board Day for K-12 teachers is 7 3:30- 5 p.m. tees To Be

hours and 15 minutes. The Board Room, DO Created by
District determines the begin- Principal

ning time for each site. The
Board Day for Headstart

teachers is 5/6 that of K-12
teachers. Adult Educa-
tion Teachers do not
have a Board Day.

The principal at
each participating site will
create a CSR Committee by the
20th working day (September 29
for traditional calendar sites.)

The Committee must meet at least four
times each year. Each committee will in-

*The instruc-
tional day is the

time when Earn 1 1/2 hours clude but not be limited to the principal,

teachers District Salary Credit a teacher from each grade level elected by

are actually Bargaining Unit members at the site, classi-

\évith stu- fied personnel, parents, and support staff.
ents.

For more information see the MUSD-MTA
Contract Article VII. Section D. pp 13-14.
The Contract is also available at montebel-
loteachers.org.
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